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REGIONAL NO LONGER MEANS ONLY RURAL JOBS AUSTRALIA
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October 2019: 12,897 vacancies in regional NSW
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INTERNET ADVERTISED VACANCIES: OCTOBER 2019

Tamworth & North West NSW
575

Dubbo & Western NSW
761

Blue Mountains, Bathurst &
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567
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NSW North Coast
2,227

Newcastle & Hunter

3,666

Gosford & Central Coast
1,233

Sydney
48,534

llawarra & South Coast

1,499
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VACANCIES: OCTOBER 2019 & PERCENTAGE CHANGE SINCE OCTOBER 2018 (A
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REGIONAL

VACANCIES vs ANNUAL POPULATION CHANGE (2017-2018) R

Tamworth & North West NSW NSW North Coast
575 2,227
40.2% £1.2%
Newcastle & Hunter
3,666
40.9%
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VACANCIES vs ANNUAL POPULATION CHANGE (2017-2018) 2\ R

Tamworth & North West NSW NSW North Coast
575 2,227
40.2% 41.2%
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CHANGING WORK 1

Internet Vacancy Index Regions

© 2019 Mapbox @ OpenStreetMap

Blue Mountains Bathurst & Central West, Dubbo & Western NSW, Newcastle & Hunter and 4 more
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VACANCIES, JOB-SEEKERS AND POPULATION I AW
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Regional vacancies still growing faster than metro vacancies

Some regions seeing growth of 10-20% pa
Eg Pilbara, Goldfields, Southwest WA, Riverina, Hobart, Launceston

Unemployment is also rising in some of these places
Eg Riverina, Southwest WA

And population falling
Eg Goldfields, Pilbara, Outback Qld



NATIONAL POPULATION PLANNING 2 R
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Planning for
REGIONAL POPULATION Australia’s Future
GROWTH — ARE WE READY? Population

THE ECONOMICS OF ALTERNATIVE

AUSTRALIAN SETTLEMENT PATTERNS
September 2019

August 2019
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MOBILE PEOPLE 2 R

Between 2011 and 2016 over 575,000 people moved from a Greater
Capital City to a regional place

Over the last 5 years Sydney has had net outflows of Australian residents on
a scale of around 20,000 people per year

Its population growth is driven by new overseas arrivals

Melbourne’s net gain is small — around 5,000 people per year

Again much bigger impact from new overseas arrivals

Brisbane has been more balanced

20-29 year olds particularly mobile
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DISPERSED GROWTH SCENARIOS e
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DISPERSING POPULATION GROWTH — ARE WE READY?

2016 Business as usual osrowth

1,087,300
3,594,500

Inner Sydney

Outer Sydney
Wollongong

Shoalhaven
Greater
Newcastle

Canberra

Port Macquarie
Tamworth
Wagga Wagga

211,750
99,600

575,800
405,447
79,650
61,400
65,850

1,866,762
7,390,825

284,562
121,863

846,180
652,053
113,830
83,308
93,901

1,380,092
4,562,441
838,373
478,182

1,878,281
1,322,583
382,401
294,783
316,147

r,_ REGIONAL
= AUSTRALIA
B———CIIE

Where to put 5 million more
people by 20562

Mostly in Outer Sydney
Nearby centres

Dispersed

Big changes under each
scenario

We modelled impact on house
prices, incomes, unemployment
and commute distances



DISPERSING POPULATION GROWTH A Y
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OUTER SUBURBAN CHANGES
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MOST REGIONS NEED WORKERS MORE THAN MORE CONSTRUCTION JOBS ﬁ AUSTRALIA

~~a~ NSTITUTE

National economy sluggish

Response is to reduce interest rates, reduce taxes for low and middle income earners, and
increase infrastructure spending

But it’s not a jobs shortage, it's a worker and skills shortage
What do we need?

* Better liveability in regions so they are attractive
* Big jumps in regional infrastructure so regions are ready
* Locally owned regional migration initiatives

* Deeper regional training (VET and higher ed)
Then all workers can work their way up the qualification and skills ladder and find higher real wages
For the long term

Let’s get a campaign going on the attractions of regional living and working
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SUPPORTING REGIONAL JOBS & POPULATION

Gavin Williams Richard Colbran



nbn-Confidential: Commercial

The “nbn effect”

Regional jobs and migration in New South Wales

Gavin Williams
Chief Development Officer — Regional & Remote
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This document is provided for information purposes only. The contents, including any views expressed by nbn are indicative only and subject to change. This document is
subject to the information classification set out on each page. If no information classification has been included, this document must be treated as ‘nbn-Confidential:
Commercial’ and must not be disclosed other than with the consent of nbn. The recipient (including third parties) must make and rely on their own inquiries as to the
currency, accuracy and completeness of the information contained herein and must not use this document other than with the consent of nbn.

© 2018 nbn co Itd. ‘nbn’, ‘bring it on’, ‘Sky Muster’, ‘gen nbn’ and the Aurora device are trade marks of nbn co Itd | ABN 86 136 533 741. [



nbn co’s new
Regional Australia -
Business Unit &

Brings together:

* nbn co’s regionally focused technical
teams

* nbn co’s regionally focused operations
teams

* An expanded community engagement team

25 Document ID // Rev 1.0 // DD/MM/YYYY
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Annual growth in the number of businesses from 2011-16'

% p.a., based on groups of SA2 regions®

In nbn™ regions, the
number of businesses in
2017 grew

by twice the rate of the
national average

Regions without nbn Mational average Regions with nbn

nbn-Confidential: Commercial

© 2018 nbn co Itd. ‘nbn’ is a trade mark of nbn co Itd



AUSTRALIA’S LABOUR FORCE IS LIKELY TO HAVE HIGH
DIGITAL LITERACY NEEDS OVER THE NEXT 10 YEARS

Digital skill level needs, Australia
% of employed persons (2030 estimate)®, Australia
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Digital maker ‘ ' Digital worker
Builds digital technology Configures and uses systems

7%

Digital novice

................

39%

Digital citizen

.................

Uses technoloay to Mo digital skills required
communicate and to

find information

27 Document ID// Rev 1.0 // DD/MM/YYYY
nbn-Confidential: Commercial © 2018 nbn co Itd. ‘nbn’ is a trade mark of nbn co Itd



Connecting Australia

Connec_ting P
CONNECTING AUSTRALIA s
BRIGHT FUTURES o el
SMALL BUSINESS el
http://www.connectingaustralia.com.au/ e g&ﬁtnelcﬁng
S P ustralia:

the big future
of small business

*Independent research performed by economics and data
analytics advisory firm AlphaBeta.

28
© 2018 nbn co Itd. ‘nbn’ is a trade mark of nbn co Itd
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SUPPORTING REGIONAL JOBS & POPULATION

Gavin Williams Richard Colbran
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Regions Rising Sydney
Regional jobs, population and migration in NSW

Presented by Richard Colbran | RDN CEO
December 2019

NSW Rural Doctors Network respectfully
acknowledges the traditional custodians of the
land on which we learn and work together, and

commits to building collaborative relationships,
q iy ith .
o deivor ther aspiations. oS NSW RURAL DOCTORS NETWORK

CELEBRATING SO YEARS




RDN 2019-22 Strategic Plan

« Access to care thru workforce

— Attract, recruit, retain

« Target audiences

— Health workforce %= i —— ‘ L e s henion
— Communities 3 . smA}h‘flﬁ
— Health organisations

— Policy enablers
« Guiding principles
— Health workforce literacy

— Health workforce capability

— Targeted recruitment responses

— Cultural responsiveness Severes YA i
— Collaboration

Trust

-
:.@ N SW H “ H M I] ”[}“] HS N HW[] H K Supporting rural health in New South Wales, Australia



RDN service pillars

RDN SERVICE PILLARS

Stakehaolder
angagement

Data services

Knowledge
translation

Strategic
communications

Public relations

Professional
network

Business
Intelilgence

Application
developmant

ICT
administration

_—
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RDN Framework for Primary Health Workforce Planning

VISION
Western NSW will have an integrated, long—term approach +o workforce planning +o increase access to high quality primary

heatth cave in a timely and affordable mander - Ao ma where people live.

COMMUN

U PEOPLE _ ‘ PLACE ENVIRONM: PﬁRFO-RMANC/E
D Atvact, vetain, Achieve the Aecessary Fostor positi Build +he
\\ develop, and support distvibution and skills mix "’:. posiive n Aecrssary
fmoflw with +he vight in the workfovce wo '?3; ving an Mpnbili‘l'ibs and
skills in the vigh eariing suppovrt
envivonments.,

place.

ADDRESSING NEED - g
Best outeomes for vural people W%ﬂ
! !

« lmprove quality, access and
u‘ml'ﬁi'l'g n? un:ll-a;ww data

RETENTION

STRENGTHEN
CO0-0RBLINATION

i ' PROFESSIONAL
WO i -
conditions e ‘o ; , DEVELOPMENT | | - Shyong planaing
- Commanity g and e Hee, svoci AND TRAINING methods
contest ' M sl’“‘ﬁ‘ P . . Smllrwufs.sus
health needs of Aboriginal people. o - Professional +o achiove
+ Support and - Valnevability index + Jood cystums propavation officiency,
injﬂing ! - Job analysis For bﬁwm : S“PWV'_S“’" w{;ﬁwcl'ivrnus
Family « PHC workfovee succession planning . Commanity : m“"‘"’f’"‘ﬂ En N qnal ity.
PRIORITIES ACTION support: - Undurstanding wxisting collsbovations [ ll - engagemedt snsunurtll | [Retrh B
AREAS . Suskainability and programs. sapport "+ Ded caltul accouttabiliby
. Clinician well-being and self cave . C/nmnuﬂi'l'gl y
accountability. learning.

QUALITY IMPROVEMENT

ENABLERS - Capturing and dissemination successes and

- A commitment to long—term co—opevation for the lessons learnt Wﬂ&%ﬂoﬂs
benefit of community « Translation of new and emerging evidence . )

« Authentic engagement with the ACCHS sector. and innovation - Differences in stvategy and puvpose

-« Clear undevstanding of the capabilities required - Assessing where to adapt strategies - Contractnal cbligations
. Service and business model veform . f':gfnnJing +o new issues and evidence as + Individaal stakeholder obligations

. Greater use of technology +o increase access - lnPrastvucture considevations

Arise.
. St 1| Jershi -'bnhn:nfhm
. Good 'llMl, State and RQQiMA' lwll(-g . Rtfwhlla @MNSW Rural Doctors Network



RON'S HEALTH WORKFORCE
NEEDS ASSESSMENT FRAMEWORK

OUTPUT: Develop a framework that defines multifaceted criteria for access, quality and
sustainability of the primary health care workforce.

Understood/known to consumers
and across the healthcara
professional network - both the
therapeutic benefits and prezance
in the community.

Present in the community.

Affordable to all patints.

Timaly: initial and continued
sarvices accessad at optimal
therapeutic ntervals,

Continuous in tha management
of chronic and/er complax

Proximal to transport and
community servicss,

Aligned to the mnge of neads
of the population age group,

condition).

Culturally safe and recponsive
to Abariginal and cther Cubturally
and Linguistically Divarsa (CALD)
mambers of the population.

QuaLlTy

For tho health workforca ta ba bk to provide
the right health care at the right tima to the
commiunity it noeds to b

All the critaria for ACCESSIBLE (necassary
but not sufficient) AND:

Patient-centred, including shared decision
making with patiant and family.

Skilled to full scope of practice appropriate to
professional and commurity naeds:

Integrated with transport and community

Coordinated across care delivery to individual
petients, groups, community. Able to provide
uninterupted, coordinated care or sanvice across
programs, practitionses, organisations and levals
over time.

Efficiont: Achiaving desired results with the meost
cost-oflectiva use of rascurces. Capacity of the

system to sustain workforce and infrastructure, to
innovate and respond to emarging neads.

Relavant: Care, ntervention, or action provided
is aligned to the client’s needs and based on
astablished standards. Care, intervantion or
action achiowes desired outcome.

Flexible: Multidisciplinary taam member
responsibilitios are adaptabla to
paticnt/community conteod.

Supported p'ofa-omly and parsonally
{practitionar salf.

Supporting accass to CPD and lfclong kaming
opportunities, system innovating and evaluating.

All the criteria for ACCESSIBLE
and QUALITY [necessary but mot
sufficient) AND:;

Attractive to new membars of
the professions, eady carcar
stage and also migrating from
othar geographic locatiors.

Viable: Funding streams
stategically planned for growth.

Embedded in the socal and
cultural fabric of tha community.

Collaborative botacan
healthcara professions to ensure
optimisation of peofessional
zcopa of practice within
muhtidisciplinary teams,

At critical mass to manage
workload and provide collegal
support.

Agik: Incorperating evidance-
based innowaticas in technology
and scope of prctice within a
stategic imeframa.

Visible to studants and trainecs
at all points on the educaticn
zpectrum.

Three dimensions

» Access

> Quality

» Sustainability



Supporting rural health in New South Wales, Australia




Rural Health Together | self-care initiative

@ NSH AUBAL DOCTRS NETWORK

#RuralHealthTogether

A NSW Rural Doctors Network initiative

Supporting rural health in New South Wales, Australia




RDN Future Workforce initiatives

Outreach Student Placement Program John Flynn Placement .
(OSPP) Program (JFPP) IFPPV\‘//‘
122 applications submitted. JOHN FLYNN PLACEMENT PROGRAM

55 students submitted applications. All were successful
and undertook outreach placements of 1-4 days.
Disciplines:

Medicine — 11
Nursing — 4
Dietetics/Nutrition — 1
Medical Science — 1 Go Rural
Physiotherapy — 1 May trip

Speech Pathology — 1 112 applications submitted.
19 students, including 3 Indigenous, attended.

Disciplines: Medicine — 7, Other— 2 (1 med science + 1

63 students placed in NSW, including 6
Indigenous students.

RDN Cadetshi pathway to nurse), Dietician/Nutrition — 2, Nurse — 3,
Bush Bursary o P Occupational Therapist — 1, Optometrist — 2,
o ' 75 applications Physiotherapist— 2, Speech Pathologist — 1
105 applications submitted. submitted.
30 students awarded a scholarship. Current students
Disciplines: (including 2020 cohort): August trip
Medicine — 16 74 total 140 applications submitted.
Nursing — 9
Midwif 9 c Student cadets: 26 total, 20 students attended.
ikdwrtery — 8 Indigenous Disciplines: Medicine — 11, Nursing — 4,

Dietetics/Nutrition — 1, Medical Science — 1,

Doctor cadets: 29 total. 6 Physiotherapy — 1, Speech Pathology — 1

Indigenous

- |
:.@ N SW H “ H M I] ”[}“] HS N HW“ H K 2020I.ni]iggsetrl11 g E Sn ts. 4 Supporting rural health in New South Wales, Australia




Richard Colbran
ceo@nswrdn.com.au

NSW Rural Doctors Network respectfully
acknowledges the traditional custodians of the
land on which we learn and work together, and
commits to building collaborative relationships,
respect and opportunities with Aboriginal Peoples
to deliver their aspirations.

NSW RURAL DOCTORS NETWORK

CELEBRATING SO YEARS
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REGIONAL POPULATION, MIGRATION &
ATTRACTION

Liz Ritchie
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REGIONAL POPULATION, MIGRATION &
ATTRACTION

Chris Hanger Cr. Col Murray

Rachel Whiting
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REGIONS RISING CONTINUES...

STATE THEME DATE

Northern Territory - Darwin Regions in Transition 20 February 2020
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